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PEORIA TRIBE OF INDIANS OF OKLAHOMA
BUSINESS COMMITTEE MEETING
February 3, 2026

MINUTES

CALLTO ORDER/INVOCATION:
Chief Rosanna Dobbs called the meeting to order, and Isabella Clifford gave the Invocation.

DECLARATION OF QUORUM:

Secretary Isabella Clifford declared a quorum with six (6) members present.

APPROVAL OF AGENDA:
Nicholas Hargrove made a motion to amend the agenda to include Discussion/Approval of
Sprinkler System at RV Clubhouse and Grievance Committee Presentation and Report.

APPROVAL OF MINUTES:

Motion was made by Scott Myers and was seconded by Paul J. Attocknie Jr. to approve the
Minutes of the Regular Meeting, held on January 21, 2026, as presented. Motion passed with 5
for and 1 abstaining, Nicholas Hargrove.

GUEST PRESENTER:

MONTHLY TRIBAL/PROGRAM REPORTS:

Financial Reports

Nicholas Hargrove made a motion and was seconded by Paul J. Attocknie Jr. to approve the
Financial Reports for December 2025 as presented. Motion passed.

Enterprise Reports
Robina Anderson introduced herself as Interim General Manager at Buffalo Run Casino &
Resort. Ms. Anderson began her report, which included December Highlights. Ms. Anderson
provided a presentation that included slots, food and beverages, hotel, casino financials, and
Tribe distribution. Ms. Anderson stated that the casino has a total of one hundred eighty-cight
employees, forty of the one hundred eighty-eight are tribal: Cherokee, Wyandotte, Creek, Seneca
Cayuga, Shawnee, Osage Ottawa, Quapaw, Potawatomi, Navajo, Miami, Delaware, and Peoria.
Ms. Anderson stated that the mobile app had 1,233 new member sign-ups in December and we
reactivated 2,408. Ms. Anderson stated that upcoming entertainment will include:

® Sawyer Brown — February 7
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®  Mait Mason — February 21
* Chayce Beckham — March 14
Ms. Anderson thanked the committee.

ADMINISTRATIVE REPORT:

01/06/26 HFFI Grant/Feambﬂlty Budget Study
01/06/26 Chaired First Busmes
01/07/26 REDW/Peoria: Tl‘lb ¢
01/08/26 Peoria Transportat"

atin /Planning Meeting
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UNFINISHED BUSINESS:

NEW BUSINESS

Paul J. Attocknie Jr.

Discussion/Approval of Inclement Weather ‘Po;l)icy: Motioh was made by Isabella Clifford and
seconded by Scott Myers to amend the Inclement Weather Policy to state the Tribe will no longer
follow Miami School Closings and it closings will be determined on a day-to-day basis by Tribal
Administrator, Business Committee, or Chief. Motion passed.

Discussion/Approval of Sprinkler System at RV Clubhouse: Motion was made by Nicholas
Hargrove and seconded by Kara North to not install a Sprinkler System. Motion passed.
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Grievance Committee Presentation and Report: LeAnne Reeves Chairman of Grievance
Committee

Who is the Grievance Committee?
Article VII - Grievance Committee — Section I, The Grievance Committee shall consist of five
(5) members who shall be elected.bsi d who shall not be members of the
Business Committee, This cori membership, a chairman and a

lahoma
He*same oath of office as

What starts 1:1:%a
Article VII
called by the
at least threg
(30) members:

signature of
Jat least thirty

tification Form

can be f), Peoria Tribal
Governny
What is the Griev
Article VII — Grievan I mmittee shall have the
responsibility to decide Cons o ty vote of at least four (4)

members that should al;i ¢ utider: oy stitation. The decision of the

Article VII - Grlevan(ze%’ é;ommf[ - Sectlén 4. The Grigvance Committee shall have the
responsibility to determl "dlspuiies by a magojlty vote of afileast Lf@’u = (4) members, regarding
any business conducte 3thc ﬁugmcss Cofnﬁﬁttee the Edé i le Grievance Committee

i @‘uncﬂ atﬁ Ispeci né called ﬁ)r the purpose of settling

this dispute. The decision ¢
Indian Civil Rights Violation Grie¥

Article VII — Grievance Committee — Section 6. The Grievance Committee shall be charged with
the responsibility of insuring that the individual rights of members of the tribe, which have been
guaranteed by the Act of April 11, 1968, PL. 90-284 (82 Stat: 77), as amended, commonly
referred to as the Indian Civil Rights Act, are not violated. When the Grievance Committee
receives a complaint of a rights violation, it will conduct a hearing with all parties present. If, by
a vote of at least four (4) members, the committee determines that the evidence presented is
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sufficient to substantiatc the complaint, the committee shall call a special meeting of the Peoria
Council to act upon the complaint. The decision of the Peoria Council is final,

Where does the Grievance Commitiee get their Information when Investigating?
* Tribal records arc requested from the Administration. A formal hard copy letter
requesting documentation, records, etc._is ehvered to and witnessed by the Exeécutive

ation, financial

manag
»
Unrestricted Funds
.
asset
Restricted Funds
*  Must be used sgl
purpose ;
Misfeasance
*  Misfeasance is t
Misfeasance refe
Malfeasance

* Malfeasance is the w111fu 0
~ malfeasance is at a higher 16vél of wrotigdoing that nonfeasance or misfeasance.
What ‘s Next?
* Special General Council Meeting called for the purpose of setiling the Grievance —
February 21, 2026, at 1 pm at Ottawa/Peoria Building.
* Peoria Council will have the opportunity to review information and to act upon the
complaint in accordance with the Peoria Tribe Constitution.
The Grievance Committee has to be aware of Federal Law as well. One of those is the Federal
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Privacy Act of 1974. The other one is the Civil Rights Act and then we have CFR, Code of
Federal Grants, 18 section 1163.

18 US. Code § 1163

Whoever embezzles, steals, knowingly converts to is use or the use of another, willfully
mlsapplles or willfully permlts to be misapplied, any of the moneys, fund, credits, goods,
i ] ibal Organization or in trusted to the
ian Tribal Organization; of
assets, or other property to
fitted to be misapplied,
18 use or the use of

both; but if the
fined under this

been shared
ghtfulness in
. We’ll walk

titution. of the Peoria

Ttem 2 — Article XEV gectlon 3and Artlgle VL, Sectign 3
Item 2a; F-:::11(:-'.;‘/111@;L : Ecor‘e,omlc Devefbfament Boérci
Rosanna Dobbs cofiyched al fféfeti‘ng ofy ﬂg Busme | Com

Councilman Nick Hargrove and’ Second cilman Kara North. Third Councﬂman Scott
Myers and Treasurer Jason Dollarhide were not present.

This claim was not substantiated.

Hfem 2b. On August 6, 2025, Chief Rosanna Dobbs again convened a meeting of the Business
Committee. A quorum of the Business Committee that included Second Chief Paul Attocknie
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Jr. Secretary Isabella Clifford, Treasurer Jason Dollarhide, First Councilman Nick Hargrove
and Second Councilman Kara North, Third Councilman Scott Myers was not present.

This claim was substantiated by the investigation, and the evidence used in that was the
Chief’s report of August 2025 and the KTS billing invoice 13200670. The Tribe was billed
for a meeting with the Business Commi

trecorded by Secretary
Section 5,

; (b), (i) by not
business for

Ttem 4-Art]
Item 4: An
Business Comt
without constra
the TA is failing {c
Committes, specifica
members. The TA exen)

jinistrator —TA) h"'
isions, commit fup;

/majority of the
yartmental budgets
mittee. Additionally,
ribe to the Business
y reporting to all tribal
; including procurement and
Constitution, Article VI,

Committee and cannot be delegated The Bysiness Committee cannot create administrative
procedures that conflict with the Peoria Tribe Constitution, such as the Personnel Policies &
Procedures. These actions conflict with the Peoria Tribe Constitution, Article VIII, Section 2

®.

This claim was substantiated by the investigation.



Item 5b: The TA re-designated a non-Peoria employee from one job description (Special
Projects Coordinator) to another (Tribal Attorney) without Business Committee consent or
approval, Further, the employee was not a licensed attorney and provided legal opinions on
tribal policies and contracts to staff and outside entities. The Business Committee cannot
create administrative procedures that conflict with the Peoria Tribe Constitution, Article VIII,
Section 2 (c).

This claim was not substa

Item 5c. The T
officials of the ,E

granted only to elected
tinit the delegation of

employee for
testimony i oyee who was
terminated ' ¢
16 2025, cc meeting. The
by. Chief Dobbs),
usiness Committee,
who was not allowed to

Civil Rights of the Peoria

3

Due process and eq
testify and/or present
Tribe Constitution.

ote of ;34%0 due pr eS‘s was in fact,

Item 7a: The Tribe's payroll sy
requires all employees, exem
requires hardware "terminals"

Center (CRC) was equipped w1th a termina Whosc 11th1um battery had swelled, making the
unit partially defective and posing a danger to tribal employees and the building itself. The
defective unit was reported to IT (responsible for replacing terminals) on July 9, 2025, with a
request for replacement. On July 29, 2025, a tribal citizen employee was summoned to that
TA's office for not using the defective terminal and terminated. This disciplinary action is a
violation of Section VII, Health & Safety, Personnel Policies and Procedures, as lithium
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batteries are known to explode, catch fire or both. At the time of termination (20 days
following the IT request) the defective unit had not been replaced.

This claim was not substantiated at the January 315t Grievance Committee meeting.

oyee for not using defective payroll
o not permit the terminated
TA's directive compromises
Rly) and violates the
ibal citizens, Article

Item 7b: Following termination o
equipment, the TA directe;
employee from enteri
the remaining e
terminated emp
XVIII - Civil R

This claim

We don’t;

We need ! eryone talked
about this questing you

Chief Do t to be at the
Ottawa/Peo st page of your
document eds to receive

confirmation ami News record
and the Jopli slic notices, we are
requesting that this ficial, & website.

PUBLIC COMMENTS

Citizen Jann)g Skye:

$ that you budgeted
arch, right? And that

you’ve, according to th1s only bro‘ugl;t in less
this is why you got to get your finaricials 11ght ause you'can’t budget correctly if you don’t
have the right inputs to make a correct budget. But then I looked down under operating transfers,
and now I am starting to question what this year-to-date column is, because it says we’ve only
received $458,000 from Buffalo Run. We’ve been seeing these financials every month, talking
about 400- plus transfers. So, it is not reflected here. It actually says that you’ve only, year-to-
date gotten $488,000 and not the $2.827 that I think was presented tonight. So, then it makes me
wonder if those numbers above are even correct. 1 mean I don’t know how you guys approve
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financial statements that aren’t even sensible or readable or say what, I don’t know what is going
on and I do know what is going on. I know that there were a lot of people fired at the end of last
year, and you lost a bunch of brain capital, and you rehired. Not every rehire is the right person,
and they didn’t do right. I know we have a gap and we have a hole but it’s leading into a new
year, really important to get this stuff right and then T have to talk about the grievance. LeAnne,
thank you for your presentatmn I really appreciated that the Constitution was forward and that

and substantiates or d
1nvest1gat10n and indh

so I'm just confused abou ;
conflict, the lack of commg‘hi
was such a lovely thing, Ygu know; €; you lenow the Seneca, I ve been
around this year and it’s §$ Hovely to] tnity o people anﬁ I ;just haven’t felt it with
you all yet. So, I'm just! wogdermg & what end'lgTo what engl are we! dﬁnpg this?% Arer we going to
get back to building a naftfo and dﬁ‘i positivg éﬂéungs for géch otheﬁ;, @f ;are we going to continue
this back-fighting, in- ﬁ@h g, un_' ei 1ining? Efv“ei‘ybody n;afges mlsta ts| Let’s figure out how to
build each other up instéatl bf tea,JIngeach othﬁ: down, Let ihink a oggf hings a little bit
d1fferently The cupish 5§u11 an%l 3‘[ ;i lever clse it is that’s in

i y-to do somethmg really

complement the earth and each otlf ;

Citizen Robbie Hedges:

I want to deeply thank the Grievance Committee for their work the last four months and whether
it’s in the Constitution or not, to substantiate claims that have been made, there has to be an
investigation and again thank you for doing that.




Citizen Charla EchoHawk:

My name is Charla EchoHawk, and I am also very grateful, despite what was just implied by my
family member, that there was something nefarious going on. 1 did not sign this grievance. I am
actually deeply grateful for the individuals, whatever that number is, that submitted this, As I
stated in the Indian Civil Rights hearing, at the end of my employment, I did not sign an NDA
and to my understanding I think this griev. has been going on since September. So there was
no timing to make this so that mother: of:; '  running for Chief or any of that
that was implied, I do want to: that that is just as ugly as
what she was pointing ou iveness and so I just wanted
to speak on behalf of 1f
me, I would like to,th
what happened. S

Citizen Sarah R

made in May
May 2025 with

even know if that 1
has been building. I
Development days. So,

these PDS, we have moﬁt];lly meeting$ for the g féloyees dgm _pn those days These meetmgs
é ‘ _ jfthat allow1 t];}ie dlrect(gré o}r everlo supervisors to address

employee meetings. That is free timethat [ hav give up ‘away from my family and also
Saturdays. Again, that is free time I have to give up on top of work that is now being sent home
to keep up with this credentialing and licensing that we may have. I know another part of the
days that were removed was quite a few of the holidays. I know the holidays were granted by
and you may cotrect me if I'm wrong, I do believe there was an agreement made that just as fair
treatment the daycare would closc for the allotted holidays if the Tribal offices closed. That is
what my understanding was, That was changed in May of 2025 as well and the inclement

10



weather and school closures. Now with the inclement weather, from what I understood doing my
little study or investigation myself was that if the Tribal office closed for inclement weather that
we would close as well for the safety of the employees and then for school closures, the school
closures were if we had any school closures for the system we would close as well. Now with
the school closures this was something that I have done a little investigation with our food
program and we have to budget and buy ingredients for predicted head-counts for the day. So,

' to.feed an unpredictable amount of

)

m

éto see you guys

Motion was made by Paul J. Attocknie Jr. and G_{_ronded by Nlcholas Hargrove to move into
Executive Session at 7:17 p.m. Motion passed.

!

Motion was made by Kara North and seconded by Scott Myers to come out of Executive Session
at 7:51 pm, Motion passed
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ADJOURNMENT:
Motion to adjourn was made by Paul J. Attocknie Jr. and seconded by Scott Myers Motion
carried unanimously and the meeting was adjourned at 7:52 pm.

Ay kel K “ /8l y

Authorized Si lgnature Date Approved
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